Doha Bank CEO speaks at college convoeatlon

oha Bank CEQ Dr R
DSeethaIamauwastheciuef

guest at the centenary cel-
ebration and the convocation of
Matiomal College, Trichy, in In-
dia’s Tamil Nadu state.

Speaking at the convoca-
tion, Seetharaman said, “The
founders of National College
conceived the idea of a na-
tional institution to promote
among its vouth the highest
and the loftiest ideals which
constitute the essence of In-
dian culture, True to its name,
Mational College continues
to impart cultural values and
fulfil its role as one of the pre-
miere nation-building institu-
tions of the country.

“The college has a vision
to offer quality higher edu-
cation to the younger gen-
erations, especially from
rural India, who are eco-
nomically and socially back-
ward, to liberate themselves
from prejudice, oppression
and ignorance and to gain
knowledge for their bright
future. It ignites the young
minds with lofty ideals and

Dr R Seetharaman sp-ea king at the r_er:tenar'gr celebration and the
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inspire them to achieve ex-
cellence in the chosen field.

“It  facilitates  individual
growth of students, with accent
on character building, through
co-curricular and extra-cur-
ricular activities. It encour-
ages the students to take-up
research and help them reach
global. It provides a congenial
atmosphere to study and learn,
with infrastructural facilities of
highest order.”

Om sustainable development,
he said, “The current realign-
ment of global architecture will
support the achievement of

one of the Sustainable devel-
opment goals. Economies need
to imtegrate the principles of
sustainable development into
their policies and programs and
reverse loss of environmental
Tesources,

“Thiz will also enable such
economies to achieve the UN
sustainable development goal
of ensuring environmental sus-
tainability

He gave insight on happiness
at work place and said, “Today
Youth spend substantive time
at work place. A happy envi-
ronment would motivate them

to bring positive changes and
improve productivity both in
organisations and society at
large. Human happiness has
large and positive causal effects
on productivity, Positive emo-
tions appear to invigorate (gives
strength or energy) human be-
ings. The driving force seems to
be that happier workers use the
time they have more effectively,
increasing the pace at which
they can work without sacrific-
ing quality.

“Happiness isn’t something
leaders impose or force on em-
ployees as a top-down pro-
gram or engagement strategy to
squeeze more productivity out
of them. It's a mindset that be-
ging with leaders shifting their
own beliefs and accepting em-
ployees as their greatest asset.
When human beings at work
are held with the utmost regard,
you begin to treat them differ-
ently, This shift can happen
only by creating an enwviron-
ment that will attract and retain
a culture of high performers
who feel valued, respected, and

encouraged”



